
Frequently Asked Questions 

1.      Where can I find social-emotional resources? 

● Parent/Caregiver Guide to Helping Families Cope with the Coronavirus Disease 2019 
www.nctsn.org 

● Williamson County & Cities Health District  www.wcchd.org 
● Centers for Disease Control and Prevention  www.cdc.gov 

2.      What is being done to keep school clean and protect students/staff? 

(Use Health & Safety Guidelines) Liberty Hill ISD is following the guidance of various health 
agencies and the Texas Education Agency (TEA). Our schools are cleaned and sanitized daily as 
part of our normal course of action during cold and flu season. Over the past few weeks, we have 
increased the frequency of cleaning throughout the day and have extended daily cleaning. 

3.      Will staff members still have their jobs for the next school year? 

Employees with Contracts: If you are currently and remain in good standing with the District and 
your contract has not been recommended for non-renewal or termination, your job would still be 
secure. 

Non-Exempt (hourly)Employees: If you are currently and remain in good standing with the 
District and have not been recommended for termination due to performance or position 
elimination, your job would still be secure. If your position is one in which a letter of reasonable 
assurance, (LRA), is required, you would need to return the letter. 

4.      How do I apply for FMLA if I need it while we are closed? 

 Contact Benefits at nchapa@libertyhill.txed.net. Be sure to contact your supervisor as well. 

5.      What is the FFCRA? 

The Families First Coronavirus Response Act (FFCRA or Act) requires certain employers to 
provide their employees with paid sick leave or expanded family and medical leave for specified 
reasons related to COVID-19. 
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6.      What are the situations that would qualify me for leave under the First Family 
Coronavirus Response Acto (FFCRA)? 

If you are experiencing one of the following situations then you may qualify for leave under 
FFCRA or Act: 

A. is subject to a Federal, State, or local quarantine or isolation order 
related to COVID-19; 

B.  has been advised by a health care provider to self-quarantine 
related to COVID-19; 

C.  is experiencing COVID-19 symptoms and is seeking a medical 
diagnosis; 

D. is caring for an individual subject to an order described in (1) or 
self-quarantine as described in (2); 

E. is caring for a child whose school or place of care is closed (or 
child care provider is unavailable) for reasons related to COVID-19; or 

F. is experiencing any other substantially similar condition specified 
by the Secretary of Health and Human Services, in consultation with 
the Secretaries of Labor and Treasury. 

  

7.      Who is eligible? 

All employees of covered employers are eligible for two weeks of paid sick time for specified 
reasons related to COVID-19. Employees employed for at least 30 days are eligible for up to an 
additional 10 weeks of paid family leave to care for a child under certain circumstances related to 
COVID-19. 

8.      What am I eligible for? 

Generally, the Act provides that employees of covered employers are eligible for: 

A.    Two weeks (up to 80 hours) of paid sick leave at the employee’s regular rate of pay 
where the employee is unable to work because the employee is quarantined (pursuant to 
Federal, State, or local government order or advice of a healthcare provider), and/or 
experiencing COVID-19 symptoms and seeking a medical diagnosis; or 



B.     Two weeks (up to 80 hours) of paid sick leave at two-thirds the employee’s regular 
rate of pay because the employee is unable to work because of a bona fide need to care 
for an individual subject to quarantine (pursuant to Federal, State, or local government 
order or advice of a healthcare provider), or to care for a child (under 18 years of age) 
whose school or child care provider is closed or unavailable for reasons related to 
COVID-19, and/or the employee is experiencing a substantially similar condition as 
specified by the Secretary of Health and Human Services, in consultation with the 
Secretaries of the Treasury and Labor; and 

C.     Up to an additional 10 weeks of paid expanded family and medical leave at 
two-thirds the employee’s regular rate of pay where an employee, who has been 
employed for at least 30 calendar days, is unable to work due to a bona fide need for 
leave to care for a child whose school or child care provider is closed or unavailable for 
reasons related to COVID-19. 

9.      When am I eligible for paid sick leave to self-quarantine? 

You are eligible for paid sick leave if a health care provider directs or advises you to stay home 
or otherwise quarantine yourself because the health care provider believes that you may have 
COVID-19 or are particularly vulnerable to COVID-19, and quarantining yourself based upon 
that advice prevents you from working (or teleworking). 

10.  What are the eligibility requirements for my son or my daughter for a qualifying 
reason? 

Under the FFCRA, a “son or daughter” is your own child, which includes your biological, 
adopted, or foster child, your stepchild, a legal ward, or a child for whom you are standing in 
loco parentis—someone with day-to-day responsibilities to care for or financially support a 
child. The child must be under the age of 18. If your son or daughter is over 18 and has a mental 
or physical disability and incapable of self-care because of that disability will qualify. 

11.  Does Childcare expansion period (10 weeks) count as FMLA? 

 If you have FMLA available and you are eligible for FMLA, then yes. The time you are out 
under the FFCRA Act due to Childcare will count as FMLA time. This is very important to note: 
FMLA is job-protected leave and if you need leave, make sure you understand your situation and 
are willing to exhaust your FMLA under the FFCRA childcare expansion. In addition, if you are 
someone who has used FMLA in the previous 12-months you may not be eligible for ANY/ or 
ALL of the FFCRA childcare expansion. 



12.  Do I qualify for leave for a COVID-19 related reason even if I have already used some 
or all of my leave under the Family and Medical Leave Act (FMLA)? 

 If you are an eligible employee, you are entitled to paid sick leave under the Emergency Paid 
Sick Leave Act regardless of how much leave you have taken under the FMLA. 

13. Do I qualify for the sick leave bank if I contract COVID-19? 

The LHISD sick leave bank only covers catastrophic illness.  

14.  If I am home with my child because his or her school or place of care is closed, or a 
child care provider is unavailable, do I get paid sick leave, expanded family and medical 
leave, or both—how do they interact? 

You may be eligible for both types of leave, but only for a total of twelve weeks of paid leave. 
You may take both paid sick leave and expanded family and medical leave to care for your child 
whose school or place of care is closed, or child care provider is unavailable, due to COVID-19 
related reasons. The Emergency Paid Sick Leave Act provides for an initial two weeks of paid 
leave. This period thus covers the first ten workdays of expanded family and medical leave, 
which are otherwise unpaid under the Emergency and Family Medical Leave Expansion Act 
unless you elect to use existing vacation, personal, or medical or sick leave under your 
employer’s policy. After the first ten work days have elapsed, you will receive 2/3 of your 
regular rate of pay for the hours you would have been scheduled to work in the subsequent ten 
weeks under the Emergency and Family Medical Leave Expansion Act. 

 Please note that you can only receive the additional ten weeks of expanded family and medical 
leave under the Emergency Family and Medical Leave Expansion Act for leave to care for your 
child whose school or place of care is closed, or child care provider is unavailable, due to 
COVID-19 related reasons. 

15.  May I take the leave intermittently? 

No, all leave, including for qualifying reason #5 must be taken in a continuous block. 

16.  What if I am scared of contracting COVID-19 and want to take leave? 

Fear of contracting the virus is not a qualifying reason for any type of job protected leave. You 
may use your accrued paid leave days if your supervisor approves your request.  Please speak to 
your supervisor about your fears and concerns.  

 



17.  What process is in place to respond to an employee testing positive for COVID-19?   

Any individuals who themselves either: (a) are lab-confirmed to have COVID-19; or 
(b)experience the symptoms of COVID-19 (listed below) must stay at home throughout the 
infection period, and cannot return to campus until the school system screens the individual to 
determine any of the below conditions for campus re-entry have been met: or In the case of an 
individual who was diagnosed with COVID-19, the individual may return to school when all 
three of the following criteria are met: 

i. at least three days (72 hours) have passed since recovery (resolution of fever 
without the use of fever-reducing medications); 

ii. the individual has improvement in symptoms (e.g., cough, shortness of breath); 
and 

iii. at least ten days have passed since symptoms first appeared. 

18.  How will concerns of workers over 60 and staff with underlying physical conditions be 
addressed? 

All staff members are encouraged to communicate any concerns with their direct supervisor, who 
will be able to further direct them, in the event additional services and/or information and 
considerations are required. 

19.  Will we be checking the temperatures of employees? 

The school district must require teachers and staff to self-screen for COVID-19 symptoms before 
coming onto campus each day. The self screening should include teachers and staff taking their 
own temperature. Teachers and staff must report to immediate supervisor and HR if they 
themselves have COVID-19 symptoms or are lab confirmed with COVID-19, and, if so, they 
must remain off campus until they meet the criteria for re-entry as noted above. Additionally, 
they must report to their immediate supervisor and HR if they have had close contact with an 
individual who is lab-confirmed with COVID-19,and, if so, must remain off campus until the 
14-day incubation period has passed. 

20.  What are the next steps if I think I may qualify for leave under FFCRA?  Do I need 
documentation? 

 Please contact the HR Department by emailing nchapa@libertyhill.txed.net and they will help 
you with your specific situation.  You will need to complete a FFCRA Request Form which will 
list the documentation you will need to provide. 



 

 

21.  Who can I contact with questions?  I am not sure if I qualify. 

 Our Human Resource Dept is here to help!  Contact Neyda Chapa at 512-260-5580 x1043 
nchapa@libertyhill.txed.net or Meredith Kimbrough at 512-260-5586 
mkimbrough@libertyhill.txed.net.  The fastest way to reach them is by emailing. 

22.  What will happen if a campus nurse becomes ill?  It has already been challenging in 
the past to find subs.   

The district will exhaust every effort to find a substitute nurse. 

23.  Will staff have to be 100% asymptomatic to work or are some symptoms acceptable? 
If some are acceptable, which ones? 

Staff must meet all screening protocols established by TEA before returning to work. 

https://tea.texas.gov/sites/default/files/covid/covid19-SY-20-21-Public-Health-Guidance.pdf 

24.  If a classroom teacher becomes ill, will elementary students from two classes have to be 
merged into one classroom? 

Merging two classes may not allow for social distancing. Bringing in a substitute teacher would 
be the first option. 

25.  If a teacher or student were to contract the virus, what is the plan in place? Does the 
whole class work virtually while quarantining? Who provides the online lesson if the 
teacher is sick?  

Staff or students must quarantine if they had direct contact with a positive diagnosed case of 
Covid-19. Students will be offered virtually instruction during quarantine. An online instructor 
will provide the instruction for students that are required to quarantine. 

26.  If we are asked to return in person to campuses, what will be provided to ensure our 
safety and that of our students as well? Sanitizer? Masks? Gloves? Do you plan on having 
masks required for students as well? 

See Safety Guidelines for In-Person Instructional settings. Students 10 and older may be required 
to wear a mask. 

mailto:nchapa@libertyhill.txed.net
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27.  With cases on the rise, and no mass vaccination available, how will we as educators 
keep ourselves and families safe? I am in the high risk group due to a medical condition, I 
have a lot of fear over returning in person.  

Staff members who are in a high risk category may request accommodations and report those 
concerns to their supervisor.  

28.   If we are asked to do virtual learning, Will we receive adequate training in advance? 
Could some training days in August be utilized for this purpose? 

The Curriculum and Instruction task force is currently working on developing professional 
learning for online instruction. 

30.  If my child is not in school full time, how do I care for my children at home and work 
in person at school? 

If your child is home because their school or daycare is closed, you may be eligible for benefits 
under the Family First Coronavirus Response Act. Contact HR for more information. 

 

 

 

  

 


